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Item 1.01 Entry into a Material Definitive Agreement

The Compensation Committee of the Board of Directors (the "Committee") of
Verint Systems Inc. (the "Company") established performance goals ("Performance
Goals") for the year ended January 31, 2005 ("Fiscal 2004") and the bonus amount
to be earned for achieving the Performance Goals (the "Targeted Bonus") for the
Company's executives (the "Executives"), Dan Bodner (President and Chief
Executive Officer) and Igal Nissim (Chief Financial Officer).

The actual cash bonus amount payable to an Executive ranges from O percent
to a maximum of 200 percent of the established Targeted Bonus and depends on
whether performance met, exceeded or fell short of the established Performance
Goals for the period. One half of the Executives' Targeted Bonus is based upon
the Company's pro-forma net income for Fiscal 2004 and the other half is based
upon the Company's revenue for the same period. The Targeted Bonus amount for



Fiscal 2004 performance for Mr. Bodner is $275,000 and for Mr. Nissim is

$135, 000.

On February 11, 2005, the Committee established Performance Goals and
related Targeted Bonus for the year ended January 31, 2006 ("Fiscal 2005") for
both of the Executives. The actual cash bonus amount payable to an Executive

will range from 0 percent to a maximum of 200 percent of
Targeted Bonus and depends on whether performance meets,
of the established Performance Goals for the period. One
Targeted Bonus is based upon the Company's pro-forma net
and one half is based upon the Company's revenue for the

Targeted Bonus amount for Fiscal 2005 performance for Mr.

for Mr. Nissim is $150, 000.

the established
exceeds or falls short
half of the Executives'
income for Fiscal 2005
same period. The

Bodner is $300,000 and
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