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Disclosures

Important Information

On May 13, 2019, Neuberger Berman Investment Advisers LLC, Neuberger Berman Investment Advisers Holdings LLC, Neuberger Berman Group LLC,
NBSH Acquisition LLC, Neuberger Berman Breton Hill ULC, NB Acquisitionco ULC, Neuberger Berman Canada Holdings LLC, Benjamin Nahum, Scott
Hoina, Amit Solomon, Ph.D_, Beatnz V Infante, Dr. Mark Greene, and Oded Weiss (caollectively, the “Participants™) filed a definitive proxy statement on
Schedule 14A (the “Neuberger Berman Proxy Statement’) with the Securities and Exchange Commission ("SECT), along with an accompanying GOLD
proxy card, to be used in connection with the Participants’ solicitation of proxies from the stockholders of Verint Systems Inc. (the *Company”) for use at
the Company’s 2019 Annual Meeting of Stockholders (the "Proxy Solicitation”). All stockholders of the Company are advised to read the Neuberger
Berman Proxy Statement and the accompanying GOLD proxy card because they contain important information. The Neuberger Berman Proxy
Statement and the accompanying GOLD proxy card will be furnished to some or all of the Company’s stockholders and are, along with other relevant
soliciting material of the Participants, available at no charge at the SEC's website at www sec gov, from the Participants’ proxy solicitor, Okapi Partners
LLC (Call Toll-Free: (855) 305-0857) and at www Better\Verint com.

To the extentthat independent researchers or financial analysts are quoted in this document, itis the policy of the Participants to use reasonable efforts
to verify the source and accuracy of the quote. The Participants have not, however, sought or obtained the consent of the quoted source to the use of
such quote as soliciting material. This document may contain expressions of opinion and belief. Except as otherwise expressly atinbuted to another
individual ar entity, these opinions and beliefs are the opinions and beliefs of the Participants.

The “Neuberger Berman™ name and logo are registered service marks of Neuberger Berman Group LLC.
@ Neuberger Berman Group LLC. All rights reserved.
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Executive Summary: Overview of Verint Systems

VERINT

o Verint Systems Inc. underwent an IPO in 2002. Verint is a software
company operating in two distinct segments: Customer Engagement
Solutions (CES) and Cyber Intelligence Solutions (CIS). CES provides
analytics and software solutions to corporate contact centers
worldwide. CIS provides cyber security and surveillance solutions,
primarily to foreign government entities.

o Despite its leading software solutions and substantial
investments in acquisitions and R&D, Verint has lagged its peers
and the overall market overthe last 3, 5 and 15-years for the
periods ending January 31, 2019.

= Verint has invested $4 billion on acquisitions, R&D and CapEx
since we acquired the stock in December 2006, resulting in only a
$2.1 billion increase in market cap, representing a value
destruction of $1.9 billion.

= Verint operates an inefficient conglomerate structure that detracts
from its business focus and its valuation.

= Thecompany has been slow fo transition its business to a modern
cloud software model and lacks industry-standard cloud reporting
practices.

o Verint's Governance is suboptimal.
= Long-tenured Board of Directors
= Only one independent director with critical software expertise
= Combined Chairman/CEQ
= Dilutive share issuance (from 32 to 65 millionin 12 years)
= Nomajerity vote standard, proxy access or ability for shareholders
to call a special meeting

5-Year Total Shareholder Return (TSR)

250% NASDACG Computer 1125

200%
130% SEP 500 63%
100%
Verint 6%
50%
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o SEP SO0 o NASDAD e NASDAC COMPULET s W T

Overview

Stock Price (1/31/2019) $48.37
Market Cap $3.28
Market Cap 5 Years Ago (1/31/2014) $2.4B
Investments® since 1/31/2014 $22B
5-Year Return on Investment ($1.4B)
CEO Tenure 25 Years
Average Board Tenure 9 Years
Longest-Serving Independent Board Member 17 Years
% IndependentBoard with Sr. Executive Software Experience 14%
Average Peers' Boards with Sr. Executive Software Experience 5%

Source FactSe!; Price and valves as of January 31, 2019 unless chenisencied.
* Invesiments inciude acquisiions + R&D + CapEx.
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Executive Summary: Overview of Neuberger Berman

NEUBERGER | BERMAN

o Foundedin 1939, Neuberger Berman s a private, independent, employee-owned investment manager with more than 2,100
professionals in 23 countries.

o OurIntrinsic Value Strategy Team employs a research-intensive approach that seeks to identify companies trading at a
significant discount to the team's estmate of long-term intrinsic value.

= Seasonedteam of specialized research analysts with deep industry expertise.
= Patient, long-term investors that value relationships with managementteams.
= Often invest alongside entrepreneurs whose interests are aligned with stockholders through ownership.

o Owner of Verint stock since 20086, currently managing investment funds and client accounts that collectively own approximately
2.1% of Verint's outstanding common stock.

o Strong ESG engagement framework serves as the basis of our engagementwith managementand Boards.

Neuberger Berman takes great pride in its long-term investment horizon and in partnering with executives
who are committed to creating sustainable shareholder value

| NEUBERGER | BERMAN 5




Executive Summary: Our Engagement Objectives

Neuberger Berman is Seeking to Improve Verint’s Performance, Capital Allocation, Corporate Structure,
Financial Reporting and Corporate Governance
1. Verint has been slow to transition to a modern cloud business model and its stock has suffered.

2. Verint's investments (Acquisitions + M&A + CapEx) have failed to generate a reasonable return for
shareholders.

3. Verint's conglomerate business structure and opaque reporting makes it difficult to operate, evaluate and
value the business.

4. Verint does not report sensible medium and long-range financial and performance targets provided by peers.

5. Verint has failed to upgrade its Board of Directors by adding new, diverse professionals with substantive
software, analytical, cloud and corporate governance expertise.

Given the poor share and financial performance, and with Verint's end-markets rapidly evolving, we believe the
Board should be upgraded with Directors that have the diversity and experience needed to help guide Verint
through future challenges.

| NEUBERGER | BERMAN 3




Executive Summary: Neuberger Berman’'s Governance and Engagement Principles

Our Engagement with Companies and Boards is Focused on the Following Eight Principles

Strategy

Companies should adopt, formulate, and communicate value-enhancing long-term strategies

Incentives

Companies should align management and board incentives with long-term shareholder goals

Board Independence

Effective boards of directors must be truly independent

Shareholder Representation

Companies should strive to maximize shareholder representation

Capital Deployment

Companies should allocate capital to maximize long term risk-adjusted shareholder value

Transparency and Communications

Companies should provide fransparency in communication and reporting

Risk Management

Boards of directors should actively engage with management to evaluate and contral
enterprise sk

Environmental/Social lssues

Companies should consider the long-term impact of their business model and operations

See appendix for a mone defalled descaplion of Neuberger Berman’s Govemance and Engagement Principles




Executive Summary: Verint has Vastly Underperformed the Market

Verint's single-digit return over five years is disappointing

o Priorto Neuberger Berman’s recent engagement*, Verint vastly underperformed Neuberger
the broad market as well as its own benchmarks and its close competitor, NICE, Ltd. Berman
engagement
Dec. 2018
D i ] » 0 0 A
oug - Cl
15-Year 5-Year 3-Year 1-Year
Verint Systems Inc. (VRNT) 9.6 6.5 32.1 15.9
NICE Ltd. (Verint's close peer) 740.6 192.5 90.5 20.3
S&P 500 225.7 68.2 48.2 23
NASDAQ Composite 308.8 88.0 63.3 07
NASDAQ Computer & Data Processing 345.1 111.5 71.1 -23

Source: FactSet

o Verint has invested heavily in R&D + CapEx + Acquisitions without delivering ANY meaningful return to shareholders.

= In the last 12 years, since our iniial ownership, Verint has spent nearly $2 1 billion on acquisitions and over $1.9 billion on R&D and capital
expenditures, for a total of over $4.0 billion of investments, which is more than Verint's entire market value today.

o Verint’s operating performance has been dismal for the past 3 and 5 years priorto our engagement.
= Revenue growth per share was negative -1.1% and negative -2.4%, respectively™.
= EPSCAGR was 1.5% and 2 5%, respectively, far behind Verint's close peer NICE at 11.5% and 13 8%.

* Neuberges Berman beganengaging widh Verint about improved financial disclosure, performance tangets and Board refreshment on Dec 8, 2018, referred o in hhis presentaiion as fe “Engagement Daie™

** including iscal years 2013 1o 2018
| NEUBERGER [ BERMAN 5




Executive Summary: Verint's Stock Began to Recover Following Our Recent Engagement

Verint's stock value has remained flat for approximately 5 years until Neuberger Berman's recent engagement began on
December 8, 2018

Verint stock chart from 1/31/2014 through 4/30/2019

T0%
2014

Source: FactSet

2016

207

Verint Stock Price at Close

1/31/2014

121712018

$45.44

$45.02

2018

targets

12/8/118

NB
Engagement
Date

Reports cloud
revenues for the
first time; promises
to provide financial

4/9/19

" Verint files its
preliminary proxy

13127119

{ VRNT
i announces
| earnings

3122119
NB nominates
directors
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Executive Summary: Verint's Investments Destroyed Almost $2 Billion of Value

Over the last 12 years+ in which we owned the stock, Verint has spent nearly $2.1 bilion on acquisitions and over $1.9
bilion on R&D and capital expenditures, for a total of over $4.0 bilion of investments, which is more than Verint's entire
market value today

Verint's 12-Year Return on Investment (Acquisitions + R&D + CapEx)

45,000

54,000

$3,000

52,000

$1,000

50

$1,915 $
of Value
Destruction
52,095
(51,941)
51,088
Market Cap 12/20/2006 Acquisitions R&D + Capex Return on Investment Market Cap 1/31/2019

$1.1B Starting Market Cap + $4.0B Acquisitions + R&D + CapEx # $3.2B Ending Market Cap
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Executive Summary: Verint's Opaque Reporting to Shareholders is Evident

Verint has not kept pace with industry-standard reporting practices

January 10, 2019, Jefferies Research

“...Verint’s revenue disclosures are lacking...it does not provide inorganic revenue, maintenancerevenue,
or cloud revenue, metrics we believe would help us better judge the quality of revenue, the contribution

to growth of different revenue streams, and organic growth.”
Samad Samana, Jefleries research analyst
Jefieries Research Report

Neuberger Berman’s Long-standing Requestto Verint Management
{ncluded in Neuberger Berman's May 13, 2019 Letter to Verint Sharehalders)

Industry Standard Cloud Reporting Metrics Provided to Shareholders

CLOUD-ONLY MEASUREMENTS ;;’:‘T‘} Be;:li;:;"“ ZE’;;‘}“‘ ['I';il‘{f:} "'[‘::IE é';d' P"'?;?'gf}““
Organic Revenue Growth X v v v v v
Cloud Gross Margins X v v v Vv v
# of Customers Above $1MARR x v v v v X
Churn/Expansion Rate x v v v X x

Source: company fings
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Executive Summary: Verint Lacks Necessary Experience on the Board

Verint's long-tenured directors have overseen Verint's poor performance

% TSR Performance Relative to
Board Member Board Tenure NASDAQ Computer & Data

Senior Executive Software

S Processing Index*™
Dan Bodner "‘?‘A 25 Years v (18%)
T4
_ w
Howard Safir ¥l 17 Years X (19%)

Richard Nottenburg* 11 Years x (48%)
John Egan 7 Years X (30%)
Earl Shanks 7 Years x (35%)
William Kurtz 3 Years x (12%)
::Z'lgnlﬁgﬁd:frﬁcﬁ E!e :n 2016) =" v s
Stephen Gold 1 Year x 13%

Mr. Nosenburg's tenure relates 1o his Board membership at Vierint since Febaiary 2013 and its former panent comparny, Comverse Technology, fom Decemiber 1, 2006 0 September 27, 2011, | NEUBERGER | BERMAN 12
** TSR data through 1/31/201%; Bodner % TSR data since Verints IPO; NoSienburg's % TSR relates io his most recent Board membership &t Verint since 2028/2013




Executive Summary: Verint's Lack of Board Experience is in Sharp Contrast to Peers

Peer Board of Directors Profile: All of Verint's close peers have an overwhelming majority of Board members with senior
executive software expertise

# Independent Directors : # Independent Pirectors. : % Independent .Directars.

with Software Executive Experience with Software Executive Experience
Verint 7 1* 14%
Fived b 5 83%
Zendesk 9 7 78%
NICE 8 6 75%
Pegasystems 7 5 1%
ServiceNow 9 6 67%
Source: FaciSet

*Verinfs pnly independent Direcior with execulive sofware experience, Penelope Herscher, was recommended by Neuberger Berman in 2016.

| NEUBERGER | BERMAN
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Executive Summary: Our Nominees Bring a Wealth of Critical Experience

Our Nominees bring extensive experience as software CEOs and Board members

Executive Experience

Beatriz Infante

Software CEQ

Dr. Mark Greene

Software CEQ

Oded Weiss

Software CEQ

Relevant Industry

SaaS/Cloud, cybersecurity, enterprise
software, big data & analytics, digital

Global, large enterprise

Cloud, banking software,

Experience transformation, communications, mabile, software, security investment management software
contact center, hardware

Corporate Board . -

Experience 6 Public 2 Public Several Private

Several Private

Several Private

Select Company
Experience

@® ORACLE
e Q ribbon

v

_— 2as
LIQUIDITY EMULEX

SERVICES e ol R

. TEMENOS
A 4AMULTIFONDS

Building success

McKinsey&Company
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Neuberger Berman'’s Attempt to Engage Constructively With Verint

Neuberger Berman began engaging with Verint in 2016 following the underperformance of the Kana acquisition




Our Attempt to Engage Constructively With Verint

Qur Intninsic Value Strategy has a Long Track Record of Constructive Engagements with Managements and Boards

Over a ten-year period, our Intrinsic Value Strategy has engagedwith 7 Boards of portfolio companies regarding capital allocation,
communication of long-term strategic goals and corporate governance. We remaininvested in 5 of the 7 companies or their acquirors’.

&
Reason for Ye.a.r o NE Average Ye.a_r o Price at Initial Syt
Company Initial Initial NB or Merger
Engagement Cost Involvement 2
Purchase Involvement Price
Charles River Laboratories  Capital Allocation 2003/2008 $36.39 2010 $36.77 $129.09
OfficeMax Capital Allocation 2008 5742 2012 $4.33 $15.26
UltraTech Governance 2005 $19.60 2015 $16.21 52875
Capital Allocation,
Ciena Communication, 2009 $21.87 2017 $21.29 $34.61
Govemance
Nuance Technologies gap”a' AMoeon, 200912014 $15.68 2017 $16.23 $17.89
overnance
VeriFone gomm““'“a“{’”* 2013 $17.44 2017 $20.93 $22.90
overnance
ARRIS International Copel e 2000 $23.23 2018 $24 48 $31.75

Communication

! OfficeMax wes acquired by Ofice Depot for stock; UraTechwas acquinsd by Vesoo for cash and slock, VeriFone wes taken priveie by Francisoo Pariners, ARRIS was aoquised by CommiSoops for cagh.

* Cument price as of siock market opening on May 20, 2019,
| NEUBERGER [ BERMAN 1%




Our Attempt to Engage Constructively With Verint

Since 2016, Neuberger Berman has attempted to engage constructively with the Board, recommending 8 different Board
candidates with senior executive experience who have led business transformations at well-respected technology companies

Late 2016 March 2018 Early 2018
—0 O O

| NB recommended Penelope Herscher
and Dr. Mark Greene

Ms. Herscher served on the Board of JDSU
and helped create substantial stockholder value
by separating the company into twa publicly-
traded entities, Lumentum and Viavi.

Dr. Greene is a senior financial software and
analytics executive with 35+ years of global
executive experience leading and growing
complex global businesses. Overthe course of
his career, Dr. Greene managed several large
enterprise software businesses, including as
CEOQ of OpenLink, a high-growth, private equity-
backed global software and services business,
CEOQ of Fair Isaac Corporation (FICO), a
pioneer in creditrisk scoring and analytics for
the financial servicesindustry, and as a General
Manager at IBM, where he was ultimately
responsible for IBM's secunty business.

NEUBERGER | BERMAN

NOMINEE

' NB recommended Steve Hooley

Mr. Hooley was previously the
Chairman and CEO of publicly-tfraded
DST Systems for five years before it
was sold to SS&C Technologies
Holdings for a $5 4 billion enterprise
value. As Chairman and CEQ of DST,
Mr. Hooley divested non-care
businesses, streamlined operations
and dramatically reduced the number
of shares outstanding through
effective share buyback

programs. During Mr. Hooley's tenure
as CEQ, DST's shares quadrupled in
value.

NB supported Verint's evaluation
of John Hinshaw

Mr. Hinshaw is a seasoned
technology industry veteran and a

board member of BNY Mellon, Sysco,

and DocuSign. He was formerly a
senior executive at Hewlett Packard
and Boeing. Mr. Hinshaw's
background includes M&A in the
SIGINT (signals intelligence) space
and serving on the Board of a leading
cloud-centric company, DocuSign,
through a successful IPO. We were
disappointed to leamn that Verint
subsequently decided notto appoint
Mr. Hinshaw to the Board.

| NEUBERGER | BERMAN
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Our Attempt to Engage Constructively With Verint

Following Verint's contnued underperformance, Neuberger Berman re-engaged with the Company about its Board refreshment, improving
its financial disclosures and establishing reasonable performance targets

Jan 2019 Feb 2019 March 2019
- O O
In addition to Mr. Hooley and Mr. Hinshaw, NB NB recommended NB nominated Beatriz Infante,
recommended Warren Jenson and Oded Weiss Robert Schassler Dr. Green and Oded Weiss
Mr. Warren Jenson is President and CFO of LiveRamp (fk/a Mr. Schassler had been a Ms. Infante is a software industry
Acxiom), a publicly-traded digital marketing company, whete he senior executive at Motorola veteran and a fourtime CECQ with a
helped lead a transformation including the sale of several when the business was track record of successfully leading
legacy businesses and the very successful acquisition of separated into several public multiple international technology
LiveRamp, which today is the core ofthe company. The companies and, as an businesses to extremely high levels of
transformation led to the company’s share price multiplying executive responsible far growth, profitability and shareholder
more than 5 times during Mr. Jenson’s tenure. Mr. Jenson was Motorala Solutions’ largest refurn. Ms. Infante reported directly to
formerly the Chief Financial Officer of a number of successful business, is very familiar with Larry Ellison at Oracle and has since
public companies, including Amazon_com and Delta Airlings. Vetint's business and, led bath early stage and Fortune 100
| specifically, Verint's CIS organizations through $2B in
Mr. Oded Weiss is Strategic Advisor and former President of CENITEE Mr. schassierabo trev;;nules acro;s 5 v_amlen:jpf
Temenos AG, a publicly-traded banking software company. has substantial software ‘?‘"d Sec Q?GTQZSB grs, e erori
During his tenure, Temenos completed a strategic Clond paquround expertlse ol ersecunt},_', e
transformation that resulted in more than quintupling the o h|§ K 5515 SomiE SCRare. b.lg Getet & anal.ytlc.s, dighd
share price. Mr. Weiss joined Temenos through the executw@ at .Nuance ) hansfonﬂahon, communications,
Communications and Sanmina. mobile, and hardware.

acquisition of Multifonds SA, a software company, where he
was CEOQ, and which generated substantial returns for its NEUBERGER | BERMAN
owners. Before joining Multifonds, Mr. Weiss was a partner at NOMINEE
McKinsey & Co in New Yark.

NEUBERGE FE BEEMAN

NOMINEE
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Our Attempt to Engage Constructively With Verint

Our attempt to engage constructively includes highlighting the risks associated with Verint's poor disclosures

Pl gt B et L i LT =
1190 feumia of the Avarcs NEUBERGER | BERMAN

P W, Y 10804
Tel TLLATH 900

= ow have you defined “hybrid solutions” Bnd whvy Should INVESTONS vhEw Them 25 True
cioud revenues?

Which of Verint's 40 piodudts bhe piet oF tue Soud revefutd, 350 whith ide ddud
native?

‘Without convincing answers to these questions, we are afraid that the recent improverment in
shareholder sentament and stock valustion will b lost.

Dinectons thould be aware that certsin boutique nesearch firems have begun issuing shom
TECOmm ENdATions fof VERinT's stock based on the COMPENY S UNUSUM, PEishve 3pEroach 10 the
‘clowd business and lack of cear dischosure. Management nesds to be fully prepared for much

deeper probing from inwestars on these important issues.

Shisreholders Needs Batter Clarity Regarding Veriat's Divenitee Plasd aad Capital ABscation
Srategy

Undierstanding Vierint's capital sSoCation sirategy 308 resshing the conglomerate opersting
structure rem.ain of critical importance to us and other irvestors. The conference call
highlighted the Compam’s inconsistent messaging on the symergees of cyber and customer
ENERpErHEnL

Presentation to Verint Systems Inc. Board of Directors

TN D 18 SRR T AR 6 RS G T T

", Supgesting 10
for fo realizing value

ol CE5 businesses. bn
NcE plathodm senves &5

Neuberger Berman has continuedto engage with
Verint through numerous in-person meetings and
other communications, including:

= April 8, 2019 letter to the Board communicating
Neuberger Berman's concerns and warning that short
sellers were taking issue with Verint's lack of clear
disclosures.

= May 22, 2019 presentation to the full Board discussing
the almost 51B spent on acquisitions and the
Company's failure to disclose the revenues acquired
through these purchases.

Jernent amd cyber
Ferelated businesses.

howild explain to
f under The Vernt

jchare buyback plan.
kT £ imwestons,
it COMATEAT

Directors should be aware that certain boutique research frms have
begunissuing short recommendations for Verints stock based on the
Company's unusual, passive approach to the cloud business and
lack of clear disclosure. Management needs to be fully prepared for
much deeper prabing from investors on these important issues.

MNEUBERGER | BERMAN 19




Our Attempt to Engage Constructively With Verint

Recent short research highlights lack of transparency and risk to shareholders

Verint’s lack of financial

o OnMay 23, 2019 an independentresearch firm issued a “Short Call Report” highlighting HARABATREY AN Shareholer

Vennts lack of disclosures and financial ransparency. confidence helped fuel Verints
one-day stock decline.

o Neuberger Berman does notendorse the research.

o However, the report was enough to create concern among Verint's shareholders who
lacked enough information and confidence in managementto immediately refute the
claims credibly.

o Our nominees are committed to improving Verint's disclosures, which can only reduce
shareholders risk of further harm.

$435M 1-day
loss of

shareholder

value*

o In our opinion, the addition of Neuberger Berman's three nominees to Verint's Board of
Directors will helpto create stability in the market and restore the Company's credibility

with Investors.
T llllllll.llllll.
22 May 13 M
May 23, 2019
*On the day hat e short research report wasissued, Vierinfs siock dropped from its pervicus closingprice of $61. 17 per share 1o alow of $54 49 during e day, wiphg | FARERROEE | REEMAN ]

out more fan $435 millicn of sharehoider value.




Our Attempt to Engage Constructively With Verint

Verint's hostile responses to Neuberger Berman's attempt to engage constructively

o Delayed the Board candidates’ interview process and refused to accommodate conflicting travel and Board meeting schedules.

o Dismissed seven of our eight suggested Board candidates as “unwarranted” after limited discussions, which in some instances
included only one phone call with only one Board member.

o Refused to engage constructivelyto resolve a potential proxy contest: Verint refused Meuberger Berman's requestto postpone
the nomination deadline by 2 weeks to try to resolve the outstanding issues surrounding financial reporting, measurements, capital
allocation disclosures and governance improvements.

o Unjustified pressure tactics: OnApril 9, 2019 at 8:00a.m_EST Verint provided Neuberger Berman with an ulimatum: withdraw the
director nomination notice before the stock market opened that day or else Verint would file its contested preliminary proxy statement
immediately. The early filing was unnecessary and well before the Company’s record date of May 7, 2019,

o Rejected Neuberger Berman's proposal to resolve the proxy contest: Neuberger Berman proposed a resolution that would
include a consensus around Verint providing:

» Reasonable long-term financial targets.

» Details about the Company's capital allocation decisions. including: R&D, acquisitions, CapEx and share repurchases.
» A commitmentto accelerating the Company's Board refreshment process by adding senior-level software executives to the Board.

o Verint refused to allow Neuberger Berman access to its May 2019 analyst day which the Company then used as an opportunity to
disparage us.

o Verint announced plans to spend $6.5 million fighting us.

| NEUBERGER | BERMAN il




Why Change is Warranted at Verint Systems, Inc

Verint has Underperformed Every Relevant Index and Peer for Years




Why Change is Warranted at Verint Systems

Verint Systems has underperformed the market and all relevant indexes over the past 5- and 15-years
250% NASDAQ Computer 112%

230%

5 Year TSR 170%

90%
70%

50%
2014 2015 2016 2017 2018 2019

Verint 6%

o S8 P 00 o NASDAL e NASDAC COmMpUier  eslferint

NASDAG Computer 345%
et

500%
NASDAQ 309%

400%
15 Year TSR 300%
S&P 500 226%

200%

100% Verint97%
2004 2005 2006 2007 2008 2009 2010 2011 22 213 214 215 2016 2017 2018 2019

— 5 s [1] 4, S DA — 4 S DA . T —
Sodrce: Factsel S&P 500 MASDAC MASDAQ Computer erint

Note: MASDAQ Computer refers to e NASDAQ Computer & Data Processing inde which is used by Verint 2 3 sfock compaatorin its Form 104K




Why Change is Warranted at Verint Systems

Verint has significantly underperformed its peers on a 5-year, 3-year and 1-year basis

5YR TSR 3YR TSR
5839 514%
323%
247%
152% A 142%
. N .
32%
6%
= = o
Werint Pegasystems Nice ServiceMow  Zendesk Verint Nice Pegas;stans Zendesk  ServiceNow

1YR TSR BYR 3YR 1YR
Verint 8% 32% 16%
NICE 192% 90% 20%
Pegasystems 152% 142% 11%
Zendesk* 323% 207% 75%
ServiceNow 247% 254% 48%
Fived* 583% 514% 97%

1194 Source: FaciSet. Finandalsfrough January 31, 2019
* b-year inancials for Fived and Zendesk start on May 30, 2014, as hey wes not publicly
= - - ke
Fegazysems ServoeMNow  Zendesk
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Why Change is Warranted at Verint Systems

A 15-year head-to-head comparison with NICE shows how poorly Verint performs against its close peer

Verint - 15 Year Return on Investment

Revenues $1.26 $1.4B 46,000
Employees 6,100 5,504 45,000 $2,081
R&D Employees 1,900 1,500 $4,000
Source; Venint Jan. 3, 2019 Form 10K, NICE Fiscal year end Dec. 31, 2018 Form20-F 42 246 3.157
53,000 ($1,907)
52,000
15YR TSR s1000 7
S T41% 50
Market Cap 1/31/3004 Acquititions RED + Capex Returm on Investrent  Market Cap 1/31,/2019
T00%

$737M 2004 Market Cap + $4.3B Investments ® $3.2B Ending Market Cap

600%
Revenue growth over 15 years = 392%

500%

400%

-~ NICE - 15 Year Return on Investment

$8,000
56,814

200% 57,000 2167
7% 56,000
I oo &
54'000 “
0%
Verit Ni 53,000 52,287
erin ice $2.000
51,000 ﬂss

30
15 Year 5 Years 3 Years 1Years Market Cap 1/31/2004  Acquisitions RED+Capex  Retum on Investment Market Cap 1/31/2019
Verint 96.6% 6.5% 321% 19.9% )
- - $455M 2004 Market Cap + $4.28 Investments 8 $6.88 Ending Market Cap
NICE Ltd. 740 6% 192 5% 90.5% 20.3%
SEP 500 295 7% 58.0%, 48.9%, 23% | Revenue growlh over 15 years = 472%

Source: FactSet, company filings | NEUBERGER | BERMAN 25




Why Change is Warranted at Verint Systems, Inc

Verint's return on its capital allocation has been dismal




Why Change is Warranted at Verint Systems

Compared to its peers, Verint's 5-Year return on its capital allocation has been dismal

Verint - 5 Year Return on Investment Five9- 5 Year Return on Investment
53,500
}_$L°35 : 5300 511 3,005
_sar0 L : 52,500
2429 [ i T :?Ex
51,000 P
$500 352 s0 — 34
o —
Market Cap d /2014 R R&D + Capex ML Market Cop 12/81/3000
idarket Cap 1/81/ 2014 Acquisitions RlD + Capex Return on investment  Market Cap 173173019
$2.4B 2014 Market Cap + $2.1B Investments mp $3.2B Ending Market Cap $352M 2014 Market Cap + $142M Investmentsmp $3.0B Ending Market Cap
Revenue growth over § years = 8.98% ‘ Revenue growth over § years = 149.91%
NICE - 5 Year Return on Investment Pegasystems - 5 Year Return on Investment
8,000 1857 54,430
$7,000 2,098 6814
45,000 970
54,000 $1,339 C -1 :
53,000 2,407 l— j 1,725 — 3 4
52,000
51,000
40
Micket Cop LIYINE equishions RED4Cipexr  Reternon lvvivtoent Market Cop 173172019 Rarket Cop 173173014 Acquisitions RO = Capex Forturn on imvestmens  Macket Cap 473172043
$2.4B 2014 Market Cap + $2.3B Investments mp$6.88 Ending Market Cap $1.7B 2014 Market Cap + $848M Investments mp $4.4B Ending Market Cap

Revenue growth over 5 years = 42.79% Revenue growth over 5 years = 51.12%

Source: Fact3ed, company flings | NEUBERGER BERMAN| 7




“Verint continues to acquire vendors to strengthen its offering,
but this adds complexity to its portfolio and makes it more
difficult to provide a seamlessly integrated and supported suite”

Gartner Research Report
Magic Quadrant for Workforce Engagement Management
February 12, 2019




Why Change is Warranted at Verint Systems

Verint has spent approximately $1 bilion on 15 acquisitions since 2014 with very little to show for it

\erint's stock has fallen dramatically following its two largest acquisitions:
Withess Systems in 2007 for $950 million and KANA Software in 2014 for $514 million

Impact of Large Acquisitigns
g T 200

Verint Acquisitions Since 2014 s B o

1000

o Verint has acquired 15 companies
since 2014

o Verinthas only disclosed
fransaction value for 8 of the
acquisitions

o
-]
Rilative Share Price ($1an 1/31/2006}

5M Spant on Acq uisitions
&
-1

o Verinthas only disclosed the
revenues acquired in 4 of the
acquisifions

0
]
¥

o Howcan shareholders measure
organic revenue growth andthe
success of Verint's acquisition
strategy?

o
3
-

3172000

1012009

The Verint Board is responsible for overseeing the Company's R&D investments and acquisiion strateqy and ensuring that the
Company's capital allocation practices focus on opportunities that generate appropriate shareholder returns

Source: FactSet, company filings | NEUBERGER | BERMAN %




Why Change is Warranted at Verint Systems

Verint has not disclosed transaction-related information for 7 of the 15 companies acquired since 2014
Verint has not disclosed acquired revenues for 11 of the 15 companies acquired since 2014

Announce Date Company Acquired Transasi:;i':;'l e Heven u[{;':;:quired CES or CIS
Jan. 6, 2014 Kana Software 5140 14501 CES
Mar. 31, 2014 UTX Technalogies Ltd 844 2002 Cls
Jan. 6, 2015 TE4ISRL 130 “Not Material® Cls
Aug. 17, 2015 Telligent, Inc. NIA ‘Mot Material® CES
Sep. 3, 2015 Professional Teledata N/A ‘Mot Material™ CES
Sep. 4, 2015 NexxPhase Corp MIA “Not Matenial® CES
Feb.22, 2016 Contact Solutions LLC 66.9 “Not Material® CES
Nov. 16, 2016 OpinionLab, Inc. 844 “Not Material® CES
Jan. 10, 2017 Adtech Global Salutions, Inc. MIA “Not Material™ CES
Feb.1, 2017 Asset from Synchronass Tech N/A “Not Material® CES
Sep. 9, 2017 e solutions Ltd. 300 1033 CES
Oct 9, 2017 Verba Technalogies NIA “Not Material™ CES
Dec. 19, 2017 Next IT Corp 510 100 4 CES
Dec. 17, 2018 ForeSee Results 649 “Not Material® CES
Jan. 9, 2019 NowForce Ltd. MIA “Not Material® CES

In aggregate, these transactions are material. The lack of disclosure makes it impossible to analyze Verint's true arganic growth.

Per Verint eamings call discussing the forecasied revenue impact rom KAMA. Midpoint ofthe range.
2. PerVerinteamings call discussingthe forecasied revenue impadt rom UTX
3. Peregsoluiions 2017 Annual Reporn for the penod ended January 31, 2017 adusied for poundsio US dollars at arate of 1.25379 USDVGEP.
4

. Per\ennt 8-K anncuncing fhe deal on December 19, 2017.
“Not Matenial®: Disclossd as “not material® in fhe Business Combinalion ssgment of Vesinf's Forms 10-K | FARERROEE | REEMAN E




Why Change is Warranted

Verint's Conglomerate Structure Has Led to a Discount in Verint's Market Value




Why Change is Warranted at Verint Systems

Verint operates two disparate businesses with no operational synergies, making capital allocation decisions complex

Verint Poorly Disclosed Segment Financials

Revenue v

Organic Revenue Growth X

Customer Cyber Inorganic Revenue Growth X
Engagement Intelligence “Segment Contribution” v

Solutions Solutions Gross Margin x

e 5
Revenue $796 $433 R&D _ . i X
Contribution Margin 537 $114 Allocation of shares services based on consumption X
Shared Support Expense $164 Employees X
Operating Income $114 Operating cash flow X

o These two divisions serve different markets, have unrelated products and service offerings, and share no operational synergies.

o Ata minimum, we believe Verint should provide shareholders with clear segment-level financials for both business segments so that they can
be praperly valued.

o Owning these two businesses makes it harder for Verint to receive a fair valuation from the public markets.

= Verint's “Shared Support Expense” (which exceed the entire Company's Operating Income) makes it even more difficult to evaluate
each business independently.

= There is analytical complexity associated with shareholders trying to understand how Verint will allocate its capital, address different
end markets with different growth rates, incentivize different management teams, and assess the optimal capital structure.

o If management and the Board believe itis optimal to have both business segments under one corporate umbrella, they should present a
compelling case for this conglomerate strategy and structure.

Source: FactSet, company iings
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Why Change is Warranted at Verint Systems

Verint's valuation is depressed particularly compared to CES and Cloud peers

o Verint's businesses receive very different valuation multiples from the market.
o The valuation expansion opportunity in the CES and into the pure Cloud space is significant.

o There may be additional opportunities for value multiple expansion in the CIS space as well, but the opaqueness ofthe CIS and CES business
reporting makes it hard to determine the opportunity.

Peer Group Valuation Comparison — Revenue/Enterprise Value

20.0x| 18.8x
18.0x An improved multiple will anly happen if SenigeMow

shareholders can better understand Verint's

: Clgud Comps 9
16.0x business segments and the Company moves
more aggressivelyto the cloud. Zendesk
14.0x
12.0x / 19 4x
10.0x / 9.0x Fived
l CESCqmps @ |
8.0 o £
Salesforce-com
6.0% 6.2% .

6.0x (@) LiveP

CIs Comps N&E Pegasystems
4.0x _ 3.4x i 3.6x : . :
2.0x e .:. o S0ANOS  vefint

1Y %

0.0x ’ Elbit ;stems

Thales 5A

Source FactSet: FYE company reporied revenues; EY as of May 22, 2018 | MEUBERGER | BERMAN 53




Why Change is Warranted

Verint Lacks Sensible Medium and Long-Range Financial and Performance Targets




Why Change is Warranted at Verint Systems

Neuberger Berman continues to request better metrics and financial projections for ALL of Verint's businesses

Neuberger Berman has requested Verint provide shareholders with sensible
business measurements and financial targets, including:

o Explain how M&A complements R&D for growth: Itis unclear how the approximately $1 bilion spentin the last
five years has improved the Company’s financial performance. We expect Verint to report both organic and inarganic
growth and provide more detail on the contribution of acquisitions and R&D to revenue growth and margins.

o True cloud revenue targets: Verint should report company-wide cloud revenues based on industry norms
(excluding managed services and term licenses). These metrics should include cloud gross margins,
churn/expansion rate, RPOs, and bookings. Long and short-term management incentive plan targets should include
a large component of organic cloud revenue growth.

o R&D insight: Verint spends 17% of its revenues on R&D relating to 40 products™. Vernnt should explain this high
level of R&D expenditure and the expected returns.

*Source; Verint flings
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Why Change is Warranted at Verint Systems

Despite recent disclosure promises, Verint continues to lack sensible medium- and long-range measurements

Dan Bodner, Verint CEO
May 21, 2019

“To help investors understand how our financial model will evolve over time as we continue our cloud
transition, we are providing new long-term financial metrics. These metrics include three-year targets for
revenue, cloud and recurring revenue and margins.”

Metrics Verint will now provide, including 3-year targets for CES Metrics Verint will still NOT provide

CES revenues (combined organic and inorganic) v Organic revenue for CES
CES recurming revenue % v Inorganic revenue for CES
CES gross margin v Organic revenue for CIS
Inorganic revenue for CIS
SG&Afor CES
R&D for CES
3G&Afor CIS
R&D for CIS
Cloud chum/expansion rate
# Cloud Customers above $1MARR

Allocated shared services based on consumption

X XX XXXXX XXX

Source: \erint prese release May 21, 2015 conpany filings

While Verint started providing a handiul of long-overdue metrics, these measurements fall far short of industry
standards and investor expectations and lack the transparency needed to appropnately evaluate and value both
CES and CIS and to hold management accountable.
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Why Change is Warranted

Corporate Governance Concerns




Why Change is Warranted at Verint Systems

Despite poor performance, Verint's Board remains long-tenured and lacks the necessary skills to effectively guide Verint's
cloud transformation

Board Member Age Board Tenure = Commentary
Diiri Bodnice 50 25 years Served as g Director, President and/or CEQ since Company's founding in 1994; Chairman of
the Board since August 2017

Howard Safir 7 17 years Lacks relevant senior operating software and cloud experience

Richard Nottenburg 65 11 years Lacks relevant senior operating software and cloud experience

John Egan 61 7 years Lacks relevant senior operating software and cloud experience

Earl Shanks 62 7 years Lacks relevant senior operating software and cloud experience

William Kurtz 62 3 years Lacks relevant senior operating software and cloud experience

Borsicas Horechis 5 e Only female Board member and only independent Director who has served as a senior
P y executive of a software company. Recommended by Neuberger Berman in 2016

Stephen Gold 60 <1 year Lacks relevant senior operating software and cloud experience

o Combined Chairman and CEQ coupled with a weak Lead Independent Director.

o Only ONE independent Director with senior operating software experience (recommended by Neuberger Berman in 2018) and NONE
with any senior executive cloud expetience.

o Lack of Board diversity with only one female Director (recommended by Neuberger Berman in 2016)

| NEUBERGER | BERMAN k)




Why Change is Warranted at Verint Systems

Neuberger Berman has expressed several concerns about Verint's Corporate Governance

The positions of Chairman and CEO have been combined for almost two years.

Weak Independent Director Authorities

o Verint appointed a Lead Independent Director (Mr. Egan), without assigning specific and necessary authorities, which we
believe should include:

= Setiing the board meeting agendas and the independent board meeting agendas.

= Communicating with shareholders on behalf of the Board.

= Recommendations regarding the retention of advisors and consultants reporting directly to the Board.
»  Qverseeing CEO succession planning.

Outdated and Ineffective Board Composition
o Lackof diversity.

= Only onefemale director on the Board.
o Insuficient industry and operating skill sets.

= Vernt's current Board has only one director with software experience and NONE with senior executive cloud
experience.

= |n contrast, the vast majority of independentdirectors on competitors’ Boards have senior software operating
experience.

Absence of Shareholder Rights

o Verintstll usesthe plurality standard to elect directors instead of a widely-adopted majority vote standard.
o Verint does not allow shareholders to call special meetings.

o Verint does not provide shareholders with proxy access rights.

Source: 133, FactBet, company flings, Verint websie | NEUBERGER | BERMAN




Why Change is Warranted at Verint Systems

Neuberger Berman has expressed several concerns about Verint's Corporate Governance

Poor Executive Compensation Structure
o Excessive CEO Pay
* Bodner's FYE 2019total compensation of $8 8 million is approximately 4x the average NEO pay
» Time-vested equity, rather than performance-based equity, made up 32% of the CEO'’s total pay
o All executive oficers have an excise tax gross-up inthe event of a change of control payment

Bonus
o A portion of Management's bonuses is tied to total revenue growth (both organic and inorganic revenue).

Performance equity Vesting

o PSU payout percentages that are based on over-achievement are excessive.
* |n our opinion, 104% achievement should not earn a 123% payout.

o Overlapping metrics for PSUs and cash bonuses

= Revenue is a componentin both PSUs and cash bonuses; managementis therefore being compensated twice for the
same achievement

Long-Term Incentive Plan Flaws

o Revenue and EBITDA are measured over 2 years rather than a more appropriate length of 3+ years

o TSR should be measured againstthe Company's peer group rather than the S&P 1500

o Managementshould be incentivized based on organic growth vs. organic + acquired growth

o Specific cloud incentives should be established to ensure managementis focused on appropriate cloud-related goals

Source: company lings | NEUBERGER | BERMAN




Board Members Who Can Drive Results

Leaders for a Transforming Business




Verint Systems Needs Board Members Who Can Lead Transformation

Verint needs deep industry expertise to help navigate a complicated and shifting industry

Cloud
Expertise

Senior
Executive
Experience

Capital

Allocation

Software
Experience
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Verint Systems Needs Board Members Who Can Lead Transformation

Neuberger Berman's nominees were recruited for their industry knowledge, operating expertise, business acumen and
history of creating shareholder value

BeatrizV. Infante is a software industry veteran and a four-time CEQwith a track record of successfully leading muttiple international
technology businesses to extremely high levels of growth, profitability and shareholderreturn. As a SeniorVice President responsible for
Oracle's Open Systems Group and later Oracle’s Next-Generation Products Group, Ms. Infante reported directly to Larry Ellison, and has
led both early stage and Fortune 100 organizations through $2B in revenues across a variety of technology sectors, including SaaS/Cloud,
cybersecurity, enterprise software, big data & analytics, digital transformation, communications, mobile, and hardware.

In 2013, Ms. Infante was named to the Financial Times Agenda“Teop 50 Digital Directors’ List” In addition to her technology expertise and
seniormanagement experience, Ms. Infante is a seasoned public company board member; her strong understanding of corporate
governance best practices will make her an invaluable addition to Verint's Board.

Dr. Mark Greene is a senior financial software and analytics executive with 35+ years of global executive experience leading and growing
complexglobal businesses. Over the course ofhis career, Dr. Greene managed several large enterprise software businesses, including
as CEO of OpenLink, a high-growth, private equity-backed global software and services business, CEO of FairIsaac Corporation (FICQ),
a pioneerin creditrisk scoring and analytics for the financial services industry, and as a General Manager atIBM, where he was ultimately
responsible for [BM's security business.

Dr. Greene has served on numerous public and private company boards. His experience as a CEO simplifying complex corporate
structures and managing effective capital allocation practices at multi-billion dollar publicly-traded software companies make him an
invaluable addition o Verint's Board.

Oded Weiss has 25+years of experience in building value and creating high-performing leadership teams in fast growing global
businesses. Mr. Weiss is the former Presidentof and currently a strategic advisorto Temenos, AG, a $12 billion market cap developer ofa
cloud-native front office, core banking, payments, fund management and wealth management software products for banks worldwide. Mr.
Weiss alsoserved as CEQ and a Managing Director and a member ofthe Board of Directors of IGEFI Groups.a r.l. (doing business

as Multifonds), an award-winning investment software compary praviding fund accounting, portfolio accounting and investor servicing and
transfer agencyon a single platform. Previous to this, Mr. Weiss was a Partner at McKinsey & Co. and led theirtechnology practice in New
York.

Mr. Weiss is a seasoned international software CEO. His experience building cloud businesses, implementing metrics that drive business
performance and incentivize customers and employees to adopt higher-margin, faster growing products make him an invaluable addtion to
Verint's Board.
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Neuberger Berman’'s Nominees Are Accomplished Professionals

Seasoned executives will bring needed skills to Verint Board

Experienced Software CEO
Cloud Expertise

Corporate Gavernance Expert

Experienced Software CEO
Cyber Security & Anti-Fraud Expert
Data Analytics Expert

Experienced Software CEO
Cloud Expertise

International Executive Experience

Neuberger Berman
Nominees

Infante

\\H\\\H\\\I

Safir

X

Safir

X

Safir

X

Verint Long-Tenured

Underperforming Directors

Nottenburg

X

X

X
Noftenburg

X

X

X
Noftenburg

X

X

X

Egan
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Our Nominees Have a Clear Focus

Ifelected, the Neuberger Berman Nominees have several initiatives they intend to ask the full Board to address within the
first 90 days

Corporate Governance

o Consider separating the Chairman/CEQ position or appoint a new, stockholder-focused Lead Independent Director and reconstitute Board
committees.

o Review governance programs and implement best-in-class standards, including majority voting, sharehalder rights to call a special meeting
and proxy access.

o Review compensation plans and management incentives relating to cloud transition, revenue growth and profitability.

Corporate Structure

o If the Board determines the current conglomerate structure is appropriate, disclose full segment financials and improve investor
communications; otherwise examine strategic alternatives.

Capital Allocation
o Determine the best use of Verint's cash for acquisitions, R&D, CapEx and share repurchases.
o Seekto end dilutive share issuances.
Disclosure and Transparency
o Implement industry-standard metrics and improve financial reporting/transparency across the entire business; hire a dedicated IR executive.
Mear and Medium-term Improvements for Products, Technology, Delivery and Margins
o Deep dive into market growth opportunities: adoption and migration of Verint's products.
o |dentify selected products for rationalization and client migration approach.
o Select key products to be fransfarmed to true cloud native, cloud agnostic architecture with elastic scalability and multi-cloud resilience.
o Setnew 3-5 yeartargets for cloud-based revenue.
o Develop a 2-year plan to lower R&D costs.
o Develop a costimprovement plan with specific targets for annual improvement to adjusted EBITDA margins for the next 5 years.

Repair Strained Relationships with Other Stockholders

| NEUBERGER | BERMAN 45




Verint's Disappointing Response to Neuberger Berman’'s Campaign

Verint's plans to spend $6.5 million to preserve the status quo is astonishing

We have engaged privately and in good faith with the Company since 2016, seeking to foster improved business
measurements, better capital allocation practices and a commitment to refreshing the board with individuals who can
help transition Verint to a high-value cloud business.

o The Board has been unwilling to commit to improving its financial transparency, adopting a full suite of industry-standard metrics,
and genuinely evaluating our director nominees.

= We have suggested eight highly qualified new directors, including our nominees.
= We have offered to resolve this proxy contest multiple times through compromise.
o The Board does not appear to want the input of its major stockholders.
= Our nominees were summarily dismissed as “unwarranted” without serious engagement and evaluation.
. Management and the Board have attempted to apply pressure tactics to get us to withdraw our nominees.
o The Company issued a press release on May 8, 2019 attempting to redirect the narrative away from its poor performance.

. The Company claims to be delivering strong performance based on selectively chosen, short-term stock returns primarily over the past
several months since our engagement began.

. The Company claims that Neuberger Berman is singularly focused on adding “unqualified” directors to the Board, despite our
nominees’ extensive experience as successful software company CEOs and other well-regarded senior technology executives.

= The Company calls Neuberger Berman's engaged approach to recommending eight different highly-qualified board candidates over
the past 3 years “indiscriminate” and further claims that the only reason we chose our nominees was because they would participate in
a proxy contest.

. The Company claims that Neuberger Berman is pursuing a self-serving goal of undertaking this proxy campaign to market itself as an
“activist fund”, which is outrageous.

o The Company announced plans to spend $6.5 million to preserve the status quo rather than work with us to improve the Company
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Neuberger Berman is Opposing the Re-election of Three Long-tenured Incumbent Directors

o Mr. Howard Safir

Mr. Safir has been a director since 2002
Mr. Safir's experience is primarily as a law enforcement officer and has never been a senior executive of any public company.

Over the course of his 17-year tenure as a director, Verint has underperformed the NASDAQ Computer & Data Processing Index by 19%.

o Mr. Richard Nottenburg

Mr. Nottenburg has been a director of Verint and its former parent company, Comverse Technologies, for a total of 11 years.
Mr. Nottenburg is the Chairman of Verint's Compensation Committee.
Mr. Nottenburg has no senior executive software experience and has no experience guiding software companies to a successful cloud business model.

As CEO, led Multilink Technology Corp. through its IPC in June 2001 at a value of $400 million and two years later sold the company, in June 2003, for
just $23 million.

As Chairman, presided over Violin Memory Inc. during its 2016 bankruptcy filing.

As Chief Strategy Officer at Motarola, Mr. Nottenburg defended the company’s conglomerate structure, which led to Carl lcahn's activist investing
campaign and the subsequent separation of Motorola into two independent entities’

Over the course of his most recent tenure as a director of Verint from February 2013, Verint has underperformed the NASDAQ Computer &
Data Processing Index by 48%.

o Mr. John Egan

See hips:

Mr. Egan has been a director since 2012.

Mr. Egan has been Verint's Lead Independent Directar since 2017, is the Chairman ofthe Corporate Govemnance and Nominating Committee and a
member of the Compensation Committee.

We have been extremely disappointed with our engagement with Mr. Egan and his leadership abilities as the Company’s outside Lead Independent
Director.

Mr. Egan's last and only senior public company executive role (at EMC, where his father was co-founder and CEOQ) ended 21 years ago.

Over the course of his 7-year tenure as a director, Verint has underperformed the NASDAQ Computer & Data Processing Index by 30%.
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Conclusion

Itis time for Verint to improve its disclosures, implement capital allocation discipline and upgrade its Board

o Prior to Neuberger Berman's recent engagement, Vennt vastly underperformed the broad market and its peers.

o Verint has invested heavily in R&D + CapEx + Acquisitions without delivering ANY meaningful return to shareholders.

o Vennt's operating performance has been dismal.
o Verint has been slow to transition to a modern cloud business model.
o Verint's conglomerate structure and opaque reporting makesit difficult to operate, evaluate and value the business.

o Vennt does not report sensible medium and long-range financial and performance targets provided by peers.

o Vennt has falled to upgrade its Board of Directors by adding new professionals with substantive software, analytical,
cloud and corporate governance expertise.

We believe Neuberger Berman’s director nominees can deliver significant value for shareholders
and help to hold management accountable for results

Vote the GOLD proxy card

NEUB[RGER-H!RM.KN
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Appendix

Neuberger Berman’'s Nominees




Beatriz V. Infante

Beatriz V. Infante, age 65. Since 2009, Ms. Infante has served as Chief Executive Officer of BusinessExcelleration LLC which provides management
consulting services to companies at strategic inflection points. From 2010 until its acquisition by Infor, Inc. in 2011, Ms._ Infante was the Chief Executive
Officer and a director of ENXSUITE Corporation, a leading supplier of energy management solutions. From 2006 until its acquisition by Voxeo
Caorporation in 2008, she was the Chief Executive Officer and a director of VoiceObjects Inc., a market leader in voice applications servers. From 2004 to
2005, Ms. Infante served as Interim Chief Executive Officer and a director of Sychron Inc., which was sold to an investor group. From 1998 to 2003, Ms.
Infante held various positions with Aspect Communications, a leading provider of call centers and unified communications solutions, including the roles of
Chairwoman, President and Chief Executive Officer.

Ms. Infante has been a director of Ribbon Communications, Inc. (a NASDAQ listed company), a company specializing in Cloud-based SIP and
4GNOLTE solutions, since October 2017 and has served on its Audit and Compensation Committees; a director, Chair of the Compensation Committee
and Member of the Audit Committee of Liquidity Services, Inc. (a NASDAQ listed company), a company specializing in surplus asset management, since
May 2014; and a director of PriceSmart Inc (a NASDAQ listed company), a global operator of membership warehouse clubs, since January 2018, and
currently serves as Chair of the Compensation Committee, Chair of the Digital Transformation Committee, and Member of the Audit
Committee. Additionally, from January 2010 until October 2017, Ms. Infante served on the board of Sonus Networks, until its acquisition of Genband to
form Ribbon Communications. From May 2012 through May 2015 when it was sold to Avago, Ms. Infante served as a director of Emulex Corporation.
From August 2016 to June 2017 when it was sold to Veeco, Ms. Infante served as a director of Ultratech, Inc. She has additionally served on a number
of private company boards.

Ms. Infante is a National Association of Corporate Directors Board Leadership Fellow, a 2016 NACD Directorship 100 honoree, and in 2013 was named
to the Financial Times Agenda “Top 50 Digital Directors’ List™ Ms. Infante holds a Bachelor of Science and Engineering degree in Electrical Engineering
and Computer Science from Princeton University and holds a Master of Science degree in Engineering Science from California Institute of Technology.
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Dr. Mark Greene

Dr. Mark Greene, age 65, is a senior financial technology executive with extensive experience leading and growing complex global businesses. He is a
recognized thought-leader on banking and economic trends and related techniques including risk management, forecasting and frading, and
technologies such as big data and predictive analytics. He now serves as a Board member for financial technology/software companies seeking
strategic and operational assistance in business fransformation and scaling. From March 2019, Dr. Greene has served as Executive Chairman of
National Credit Care, a leading privately held credit counseling company. From April 2018, Dr. Greene has served as Executive Chairman of RYZGO, a
privately held transaction-security and identity verification company. From October 2016, Dr. Greene has served as director of Bluezones LLC, a
privately held lifestyle management company. From April 2012, Dr. Greene served as director of NeuStar (NYSE:NSR) until its acquisition by Golden
Gate Capital in August 2017. From September 2012 until September 2015, Dr. Greene was CEOQ, Openlink Financial (Hellman & Friedman), a risk
management, operations and finance company, and from February 2007 until January 2012, Dr. Greene was CEQ, Fair Isaac Corp. (NYSE: FICO), a
pioneer in credit risk scoring and analytics for the financial services industry. Previous to this, from 1998 until 2006, Dr. Greene was a General Manager
at IBM (NYSE: IBM) responsible for IBM's security business.

Dr. Greene was also a Director, Interest for Others Foundation from December 2016 to November 2018.

Dr. Greene holds a BA, magna cum laude, in Economics from Amherst College, and a PhD in Economics from the University of Michigan.
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Oded Weiss

Oded Weiss, age 48, has 25+ years of experience in building value and creating high-performing leadership teams. Mr. Weiss is Senior Advisor and former President of
Temenos AG (SIXTEMN), a $12bn market cap publicly traded financial software company. From July 2009 through March 2015, Mr. Weiss served as CEO and
a managing director and a member of the board of directors of IGEFI Group s.a rl (doing business as Multifonds), an award-winning investment software company
praviding fund accounting, portfolio accounting and investor senvicing and transfer agency on a single platform. Maore than $7 trillion in assets (both traditional and
alternative funds) are processed on Multifonds in 30+ jurisdictions for the world's leading global custodians, third-party administrators, insurance companies and asset
managers. Under Mr. Weiss's leadership, Multifonds grew its staff from 150 to 450 in 14 offices globally, including India, the UK, Ireland, France, Gemmany, Singapore,
Hong Kong, Canada, and the US. As CEO he was responsible for strategy, revenue, product roadmap, key customer relationships, partnerships, marketing and all other
impartant aspects of the business. He atfracted and retained a highly productive team and transformed the company's culture. Key achievements during his tenure as CEO
include: achieving repeatable and sustained growth measured in 5 years: CAGR of 13% in revenue and 15% in EBITDA which created real operating leverage;
transforming the company from a single product, European focused, limited growth company to a global, multi-preduct, best in class leader; rebranding the company and
establishing the Multifonds brand as a leading provider to the fund administration industry; initiating and successfuly completng a product renovation
program that transformed both the user experience (using new architecture and technology) and the product asset class coverage (expanding from long-only focused to
cross asset capabilities). Mr. Weiss led the strategy of focusing on large deals which led to record wins in 2014,

In March 2015, Mr. Weiss sold Multifonds to Temenos AG for €235 million, delivering high multiple return to private equity owner Summit Partners, and Mr. Weiss was
appointed President of Temenas AG. At the time Temenos's share price was $35 and the company had a market cap of $2 5B. In September 2016, Mr. Weiss decided to
step back and take the role of Strategic Adviser to Temenas. In his 1.5 year tenure as President, the company's share price rose to $66 and the market cap doubled to $58.
As Strategic Advisor, Mr. Weiss focuses on architecture transformation and go to market product strategy and was involved in all M&A opportunities. In February 2018, the
Board asked Mr. Weiss to focus on Temenos's Multifonds business for a year and he took on the role of Managing Director of the company's Multifonds division. From
February 2018 to January 2019, Multifonds's product revenue mare than doubled. In January 2019, after Multifonds success, Mr. Weiss reverted fo his role as Strateqic
Advisor to Temenos, at which time the stock was trading at $133 and the company's market cap reached $10B. Today, April 2019, four years since Mr. Weiss joined
Temenos the stock is trading at approximately $165 (vs. $35 in March 2015). Temenos has over $800 million in annual revenue, double digit top-line growth, and 5,000
employees, serving 38 of the top 50 banking institutions globally.

Previous to this, Mr. Weiss was a Partner, Corporate and Investment Banking Operations & Technology Practice Leader, at McKinsey & Company in New York.
Mr. Weiss is also sering as the Chairman of the Board of Solo Gelato, a private company based in Israel.

Mr. Weiss holds a B.Sc. and M.Sc. in Engineering from the Technion - Israel Institute of Technology, and an MS in Engineering and Managemert from MIT.
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Appendix

Neuberger Berman'’s Principled Commitment to ESG and Impact Investing




Employee-Owned Investment Manager

Partnering with clients to achieve their unique objectives

Alignment of Interests
Partfolio managers invest alongside clients

Breadth of Independent Perspectives

601 investment professionals connected across public and
private markets, equity, fixed income and alternatives

Experienced and Stable Teams

25+ year average industry experience for lead PMs; 96%
annualized retention rate of senior investment professionals atMD
and SVP level since becoming an independent companyin 2009

Deep Resources

Extensive fundamental research, access to management,
innovative ESG research, and sophisticated risk management

Innovative Investment Solutions
A track record of client partnerships and long-term performance

Long-term Outperformance!

g s : ;
Institutional-oriented equity

89%_-, Percentage of institutional-oriented AUM outperforming
benchmark since inception ended March 31, 2019

el
Institutional-oriented fixed income

94‘%. Percentage ofinstitutional-oriented AUM outperforming
benchmark since inception ended March 31, 2019

Private equity
7 3 0 / Percentage of NB Private Equity funds raised between
0

2005 - 2016 (since inception performance)
outperforming benchmark NetIRR

1. InsSusonal-onientcd equity and ixed ncome assets under managenment (“AUMT) includes e frnv's equity and Exed mcomeinsSusional separate acoount (15A7), registersd fund, and managed aocountivesp [“WMAGT) oferings
and ane bazed on e overall performance of each individual invegiment offering againstits respecive benchmark. High net worh/privale asset management (“HNWT) AUM isexduded. FHNW AUM were induded, fe percentage
of AUM cutperiorming fe benchmask since inceplion period would have been 85% for equiies and 94% for fixed income. Equity and Foved income AUMcutperiormancs results ans assstweighied so indiidual ofierings with the
largest amount of aesets under management have he largestimpad on fie resulis. Please see addifonal disciosures forimporiant information regarding Privade Equity mehodology. Al periormancedata for NB Privaie Equity
funds, privaie equity indices data is as of Seplember 30, 2018, Resulis are shown grossof fees. Indnadual ofierings may have expanenced negaiive performance duringceriain penodsofime. See AddiSonal Disclosumes for

sonal informaion regarding fhe culp: anc Soice shovn{including 3-, 5- and 104y siafclics or insSusonal-crienied equity and fxed income). Indexes are unmanaged and are not avalable for direct invegiment.

Invesing entals nsks, mduding possbie lossof principal. Past performance is no guarantee of future results.
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Employee Ownership Fosters Team Stability and Alignment with Clients

Industry-leading experience, retention and culture

Alignment With Clients
Ownership Structure Manager Experience
0 0 invested by Neuberger Berman employees
1 00 0 99 / 0 alongside clients!
e’:‘r;iﬁiii?;' o :Lﬁﬁs .ﬁﬁ’afggﬁe;’; deferred cash compensation directly linked to team
of indusiry experience and firm strategies
Retention Levels For Senior Investment Professionals Our Culture
Managing Direciors Managing Direciors
(includes resrements) (compesior deparures only) PCEETES EE'E?
2014 98% 99% TO WORK PLACES
<2015+ TRy
2015 99% 100% .. o e ++2016 <+
2016 91% 99% 2014 ﬁﬁ 2015 2016
2017 94% 100% PLACES
. TO WORK
2018 97% 99% e 20170n
2017

1. Employes assdts mclude current and former employess and teir family members.




Investment Platform

Breadth of independent perspectives across asset classes

N EQUITY FIXED INCOME ALTERNATNES

1 ! !
Aum ssuson’ - §Q0bny " $140bn LT
Investment
Professionals 225 1 76 ‘1 61
Fundamental Global, EAFE Giobal Imvestment Grade Private Equty: Akematve Credt
8. Value, Core, Growth Global Mon-Investmen: Grade - Primanies — Privats Credt
Emesging Markets Emerging Marketz, Regional EM, China - Co-nvesimants - Residental Loans
5 EM. China % i - Secondaries — Special Siualions
3 Tiwmall'c ccrupive The W" - Opporecc - Specisty Shasges — Specizty Finance
Global  Disruptve Themes Muricipais — Minority stakesin Hedge Funds:
Sustainable Eqmy Specislty Srateges allemative frms - Dyal )
Income Strategies -CLO Mezzanne Insurance Linked = ;’.“"':mﬁ; 3
—MLP -Cumency Staeges :MwngfSHm
_REM= - Corporate Hybrids Eyenine
—Co-investmants
Quantitative Global Rick Premia
us. Opions
Emerging Markets Giohal Macro
Custom Beta Commodities

Integration of Environmental, Social and Governance Factors

MULTI-ASSET CLASS SOLUTIONS AND STRATEGIC PARTNERSHIPS

Fundamental Glohal Relatve & Absoluie Retum Infztion Management | Quantitative  Risk Parity
Income Focused Lishdity Aware Global Tacfical Asset Allocation

1. As of Decamiber 31, 2018. Firmasssts under management (AUM) includes $89.8 billion in Equity assets, $139.8 billion in Firedincome assets and $74.5 bilion in Alimafives assets. Allematives "AUM and Commisied Capital
includes assets under managemant for non-Privete Equity businesses and Commigied Capital since incepion for the Privaie Equity businesses. Commisied Capital sinceincepiion refiecis all confraciual commitmenis, including
those sillin documeniation, fo fund invesiments, including fhose which have since been realized, advised by NB Aliemaiives Adwvsers LLC and its afiliafes or predecessors (e oldest mandate of wihich vies ounded in 1581).
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Our Collaborative Approach Across Asset Classes

Three levels of collaboration

ESG Investing Team

Primary responsibilityis setting and implementing the global ESG strategy
by deepening the integration of ESG themes into new and existing
investment strategies

Participates in the investment performance review of all investment teams
chaired by each platform’s ChiefInvestment Officerto review the degree
of ESG integration

The ESG Committee

Chaired by the Head of ESG Investing, oversees the firmwide ESG
efforts, including the review of goals and priorities such as the
developmentof new ESG-integrated investment strategies

Monitors implementation, measures performance and contributes to
annual reporting to groups like the United Nations-supported Principles
for Responsible Investment (PRI}

Acts as a cross-assetclass forum to share research on ESG issues and
trends, and to drive deeper engagementand education on ESG topics
acrassthe firm

Asset Class-Specific ESGWorking Groups

Respansible for providing context-specific expertise and assisting with
education and implementation amang the investmentteams

Setting goals, measuring performance and driving ESG priorities across the firm

ESG Committee

INVESTMENT TEAMS

Jonathan Bailey
Head of ESG invesing

Joseph Amato
President and CIO—Equises

Lawrence Kohn
Chief Operaing Oficer—Equiies

Ingrid Dyott
Co-Porticho Manager—Susiainalie
Exquity Group

Gorky Urquieta
Co-Head of Emerging Markets Debt

Rob Drijkoningen
Co-Head of Emerging Markets Debt

Maura Reilly Kennedy
Mamaging Direcior, Privaie Equily

Erik Knutzen
Co-Head of OMAC and CIO—MAC

SUPPORT AND CONTROL

Dina Lee
Associze Gensral Counssl

Chrystelle Charles-Barmal
Risk Management

RESEARCH

Tim Creedan
Head of Equity Research

Steve Flaherty
Head of Investment
Grade Research

Chris Kocinski

Co-Head of Non-invesiment
Grade Credit Research

Irina Babushkina

Equity Research

James Lyman

Head of Municipal Fixed income:
Research

CLIENT COVERAGE

Dikvan Lomwel
Head of EMEA and Lain Amenica

Raluca Pencu
Head of RFP
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Neuberger Berman's Governance and Engagement Principles

Strategy

Incentives

Board Independence

Shareholder Representation

Capital Deployment

Transparency and
Communications

Risk Management

Environmental/Social Issues

Mmagemﬂuﬂsﬂaﬂmmmcbﬁydeiadhg—mgo&ﬂﬂmnﬂmuﬂbmm|rrplerrmvah&chuen
MEA srstegies, and subsect major decisx B large mergers, : zaions, or simdar acions, © 3 shareholder vois,

Management and the board should mamtsin signiicant  equity ownership; mcenfive compensaion should be direcly ed o creafing long termn economic
walue, long-erm chare pnce periormance and other olyecive periormance metics; eguity awards chould have long vestng penods, clawbacks and
downside paricipation; and the repacing and reloading of squity mcentives i discouraged.

Boards should have diversity of background and relevant expensnce, mlhelxx.ndhyrehmsh:s with management or betwesn board membere and
auudconimofm&sl,badsslmldrei&sh hership and rotaie v hip penodically and avoed elongated fenures. Execulive

© D dweciore should convens &t least annually. We, m general, Bke to oee ceparsion m the roles of Charperson and CEQ.
In nstances where the Charperson and CEO roles are combined, the board should appoint a lead mdependent director.

Generally align voiing nghis with economic mnierest mit the use of hierarchical confrol sruciuress; apply the maonly siandard to direcior elecions, and
allow long-erm chareholders 0 pardopae i demsion making theough direct direcior nominaton, proxy access, caling a special mestng o acing by
wnten consent Takeover defense provisions fhat prevent companies from achieving full valusSions are discouraged.

Efiect an economic retums-hased capital dllocation system; mantin eficient comporate capital stuctures that minimize the nck-adusted cost of capital;
avoid excessive leverage or exceszive cach buldup, reguiady retum excess capisl i charsholders, and explore divestiures/spin-offe of non-core asssis
and business units for which divestiure will enhance charcholder value.

Mamizn an ndependent and shiled audt commises; use independent audiiors thal are rotaied penodically; if appropnate, report non-GAAP measures
that alow gresier undersianding of the ongomng business with an approach consisient with fer mdusiry pracices; provide profishiity metncs by
busimess und, and report he value of non-operaing assels. M should © ycate regulardy with shareholders; and board of direciors
should be accessible to shareholders.

This includes defining and monitoring a risk oversight p ; and develops ion pl

g

Defning and dieclosing relevant environmentalisocial meics ie onfical to managng neks and assessng opporiundy. Boards chould encourage grester
dieciocure of metice that are matenal 1o long term chareholder valus,
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